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Introduction
When it comes to our children’s future,
most of us wish we knew the secret to
success and happiness. As educators and
parents we offer opportunities, foster
wellbeing, and develop resilience amongst
our youth in the hope they will flourish and
grow.
Despite these efforts, recent reports
suggest our young people are facing tough
times during their transition from school to
work. According to reports by the
Foundation for Young Australians, the
average time it takes to transition between
full time studies and full time work is 4.7
years, and over half our youth under 25 are
unemployed (1). The growth of Industry 4.0
technologies is changing everything about
how we relate at work and best utilise our
skills, whilst political, social and
environmental upheavals are challenging
the established world order.
These shifts, in addition to the dramatic
changes across industries and job types,
will see the average person change jobs up
to 17 times, spanning across up to 5
different careers.
Are our young people ready for this?

(1) The New Work Reality, FYA, 2018

THE AVERAGE 21ST
CENTURY WORKER
WILL CHANGE JOBS
UP TO 17 TIMES
ACROSS 5 CAREERS
IN THEIR LIFETIME

Where to then?
It seems our young people
are aware of these changes,
and are winning the race
when it comes to
understanding the solutions.
The 2018 Millennial Report
issued by Deloitte confirmed
that our young people are
indeed anxious about the
changing work landscape;
however, they are
responding to this anxiety
with an intense desire to
learn the skills and attitudes
necessary to adapt to
changing work demands.

The FYA report identifies
significant factors for 21st
century job crafting that can
accelerate a young person's
transition from full-time
studies to full-time work
These include:
Problem solving skills
Communication skills
Teamwork skills
Presentation skills
Creativity
Optimistic mindset
So how can we teach these
in an already crowded
curriculum?

PURPOSE
Turning back to The New Work Order, we see that
the companies and senior management teams that
are successfully attracting and retaining the best
talent and, in turn, achieving better financial
performance are most aligned with millennials in
terms of purpose.
“The message is clear: Young workers are eager for
business leaders to be proactive about making a
positive impact in society—and to be responsive to
employees’ needs.” - 2018 Deloitte Millennial Survey
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fostering purpose
ACCORDING TO A 2017 REPORT BY
GALLUP, PURPOSE DRIVEN COMPANIES
ARE OUTPERFORMING THEIR NON
PURPOSE DRIVEN COMPETITORS IN THE
MARKETPLACE, DRIVING WHAT SOME
CALL THE PURPOSE ECONOMY, OR THE
PURPOSE REVOLUTION.

Research reveals the
benefits of fostering the
development of purpose
amongst young people
include:
High levels of hope and happiness
(Bronk, Hill, Lapsley, Talib & Finch,
2009)
Higher likelihood of prosocial and
positive contributions to their
communities, schools and wider
society (Bundick, 2011)
Greater achievements in
adulthood (Schoon & Polek, 2011)
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Moving into the workforce, a
sense of meaning and
purpose at work predicts:

64% higher levels of fulfillment in
their work (2015 U.S. Purpose
Index study )
30% higher levels of innovation
(Deloitte Review, 2015)
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the how
MAXIMISING POTENTIAL DURING TRANSITION PHASES

How do we maximise our
young people’s potential
to transition smoothly
amongst all these change?
By fostering their purpose.

Here at The Posify Group,
we connect people to their
purpose.
We believe purpose
connects young people to
their most meaningful and
prosperous work pathways,
and offers them the
opportunity to live
flourishing lives.
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creating a brighter future
HOW CAN YOU JOIN US IN CREATING A BRIGHTER
FUTURE BY CLOSING THE GAP BETWEEN YOUTH
EDUCATION AND EMPLOYMENT?
Schools are uniquely placed to join us in our mission.
Those invested in the long term success of their students
are adopting innovative ways to ensure smoother
transitions, recognising that individuals who uncover
their unique purpose and lean into their own skills,
strengths and values are more likely to contribute
positively to their communities, schools and wider
society, and accomplish greater achievements in
adulthood (Bundick, 2011; Schoon & Polek, 2011).
Utilising current theories from positive psychology and
design thinking strategies, our keynotes, workshops,
resources and online programs provide individuals and
organisations with evidence based ways to uncover their
purpose. We bring the solutions to you, through
engaging and creative pathways that add value, rather
than detract from, additional curriculum demands.
Our work is informed by the latest theories on what
makes for a meaningful life, bringing together the things
we value, the way we see the world, and the goals we
have to make a difference in it (see Martela and Steger,
2016). We combine this science-based foundation with
knowledge in current career development theory,
education curriculum and business practice to ensure a
holistic approach to purpose development. No matter
what stage of the purpose journey, our consultants and
research team will connect you with the knowledge,
resources and skills your students need to meet the ever
growing demands of the 21st Century workforce, driven
by the emerging purpose revolution.
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Keen to learn
more?
Contact us today to receive an
obligation free purpose profile
for your school. We can’t wait to
learn about the positive impact
you are ready to create!
Mariane Power: 0405 667 782
Jenna O'Connell: 0409 071 825
info@theposifygroup.com.au
www.theposifygroup.com.au

AUGUST 2018. THE POSIFY GROUP

